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TWA

Mission
• Center for promoting water supply occupation in Thailand
• Conduct research and disseminate water supply 

information and technology for safety and welfare of the 
public

• Support and provide consultation in determination of 
water supply material  and equipment standard.

• Exchange know-how and experiences among members.
• Provide training to those who engaged in water supply 
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Partnership

MWA
9%

PWA
20%

Municipality
58%

Private
13%

• Based on the 
amount of 
water meter in 
Thailand 

• Responsible 
by 4 main 
sectors

• Government 
• Private Sector 
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Training Program

Integrated Water 
Management Program

to enhance the knowledge 
and experience of the trainees

 The targets are the 
executives and the decision 
makers in water supply 
organizations, both public and 
private

can generate beneficial 
network between the 
executives
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Training Program

Integrated water Management Training Course for Top 
Executive Batch 1 - 3 

Integrated Water Management Training Course for Middle 
Executive
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Training Program

Out line of training 
program

• Waterworks sector 
(government & 
private) 

• Fundamental of 
waterworks 

• Workshop & Group
works 

• Leader skills 
• Knowledge sharing 
• Site visit (case study 

of water 
t)
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Out put

Organization

• Knowledge Sharing
• Knowledge Integrating
• Strategy Development 

Human 
Resource

• Increase Personal Skill
• Knowledge Transfer
• Motivation 

Improvement 

Relationship

• Networking
• Strengthening 
• Organization 

Relationship 
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Future Program

• Target group-all partnership 

• Program for - Executive level 

• Program for - Operation level 

• Knowledge Management 

• International network
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Thank   you 
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